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44.f%.3tf. 14(37).—dlflHI srfSrf^Unr, 1957 (1957 44 62) %t 444 184 4FT 444 siRt^-Tl 44 4444 477% fTT 
RwPlRd RP)i|4 ddlrfl t, 3T4f4:- 

1. 4f§TF 4T4 3]k 4Tt4 - 

(1) 44 ididddi 47T4fsT4 4T4 dlOdl 34R47-444 id id d d, 2017 | I 

(2) 4 01 4447% 2016 4T 44^T fTT ?T44T 4T44I 

2. ft4T :- 44 RRdd 444 4T 44% 37?%4 34444 44%%4 % f%4PT, 4 dlddl 341444 1%4% 3fd%4 1%?T4 

47%4 'sft % 4T 01 444-0, 2016 44 dlddl %t 444% 44 444T % sfpr %%4 4T f%4f?T4%d 4T 01 444%, 
2016 %T 44%?T4-4[^ 4 RTS 44 % % 3fk %% 4f%ST4P% 34R44 PWid 44 dl%d % 4?4T4 ddHd-4 %t, %t 44J 

4f%: 

W5 4f f%f%44 t-TT% 4 %%4 44T (1/4%)41) % 3T44T% sftr 4f%44R44 44 4T4( 4# ff% I 

3. 4i%4T4T%-^ f%4R4 4, 44 44T f% 44% % 3444T 3T%fsT4 4 fT- 

(4) Ifw % f%f%4 f%4T4T4 444 #4 3TTT 44 %44 4 3ddPd 444 3ri%44 | 4%( 444 f4?T4 

444, %4 444 444 34% %% 344 %f%44 sn%T4 4# f, 

(W) ¥4 Rdd'i % 44R4t % f%TT TT 4 4444 % 444 4 "R^JHH ddd #4 3?% 44 444” % 44 RRddl %t 

3rf%4[44T 4 #4 44 % %t 4T%4 %T 44% 4P4 mf%T % 44 44J 444 %4 3%T 44 %44 3rf§r%4 
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(d) “Rdidid Rptrpi”RpR %Risr if, pt RRddl R arfsEpnifR p dRrRdiRrR arppr 

PPT dlRd % dd dTP ddddld arRnPd t I RfRt afdifd d^rp- 5T&IIHPlH- Rff, d^p 5T&I 10PlH- Rff+, sM 
ddddld affrRf dlddl P^d R PP'gP SPTdT R PTP | I 

- dpT aTPprRr 01 ddd<0, 2016 R dR.rfi-M dlddl if dT?P d R R gfR. pr 3TddT ^ pr ppp 
fd%?T PPT if dT, 3TdPT pR df d^TP P? if TPPTFPT 3TTSTP pr PPT P PT PP fpTT PT Pf dP dlOdl R Tip 
3TdPT TTprflrP fppp P?T pr TPPTTPP tfRlP if TfT fTPT, P PP if "Rdldld gp PPT", "Rdldld PPT R affr 

tip ppt" Rif siRt if arfinip fmr R: - dp % R dHrfR dlddi if pep pRfpqfp tt a tptt ?^fr pr p>m 

fR?T ifPT if 3TdPT d^dd P? P" ^dldl'Pd ^IRdd if PTP P PT R ffP % PPP if, Rff -sft RpR R, ppf 
SITftp RdTT ftPT, R PEJ gp PPT, PPT #P affr p? PPT ; 

(p) apFH P Rfsr t “Rdidid %ttp d<Pdi” % tpR fppif ppjp fR if Rp ppt RptRp R dFdRp 

^Rdd if 3PFH HPT mRp % % PR sR RRp PPT apnp P apprp PPT #P PPT TTP PPT 3TPPT ddddld R 
d1d(dl sqpPPT pfdipT |; 

(P) Rdff apipp - % ppST if R&HH #^T #PrP IP fpTRT % PfP ffP if Rp ppf R pRR TT 
stpt snfRr % % Rpr ppj %^pt spPdfSr arfippi t; 

(^) “R^idid HR<dRspfr” if (i) Rm ^tpt atr (ii) R^ptpt ipTr^ tpt, (iii) 01 ^ddO, 2016 tt 
fdW afrjpr if RdJdld dRdll 'dR if TPdP tRT arfippr|; 

(^) ARdd” if app^Rf % dPT-di if RRR'-i 3R+d arfippl | Rppf ddd % ddP dPdpft %dd td affr 
ifd ddPT dT ddddld % Rpt ddr-RIRd HMdd^ TlRdldf if Rtt TpT |; 

(P) ippr ^R+d if ‘‘^ddT’ apj?jRf % dTd-di if Rfdffd Rdid Id %dd IR aftr dd ipTd dT ddddld % Rpt 

dPdpff ddp arfirim - fprr; 

(fT) “^ddr # %dd” if arg^Rf % dPT-dT if ddT-RRRd PdP if dTJrF TlR+l if dl^Rd ddd arfiripT %; 

(p) p^r apipp- % ddd if "fcydwT #<PT"if ddd #Rdd if RRd PdP if %TPT % adfPd d^ dd% 1PT 

sttRet % % Rpr ppj u d ifd 'il arfipnr t; 

(z) Rpff % % ddd if “'prftf&w &ft m^rr drpr ^R+d afp- -ppif RRR^d Pdp arfiripr f R- Rt tp 
% R did Id %dd #P afrp dd ddd dT ddddld % dPdpff |; 

(d) 1 JdRRpT ddP dPddl if “^W^FT”^, ddd flR+d if RRd PdP if aildP d ddP affiplp |; 

(d)‘‘ ^rfff^Rr yRtiRmf "*r (i) pp ddd; afR (ii) ppt ddd tt pip arfirim-1; atr 

(d) “aippPl” if, PT fdfdddT % dTd dPP ar^jRf arfippr |l 

4. : Rir % PdP PT fdSrfRp dd fdfipp PdPT P d^dP RpT dlddl PT ddd ^R+d if ddT- 
RRR'P dPdpff Rdldld ipPT fp atr dd dPd dT ddddld % Rpt ddgrfid Rtt dP pr atr ddPP % % % 
Rprdpppff drpr if ppp arg^Rf % dTd 'W if RRRy 11 

5. %dd PT adfPd :- (i) Td Iddd'l if apddT Rp dP; dwr P Rd Id apppr dd % Rpt dr dd PP'gP SPPP 

if Rgrp RrdT ddT I, % Rttt PPJgpRfsPI ddP d^ddl if arddTRd PdP if ddd aildP d dPdT; 

wg Rt PTi 3PFP Rdldld %dd d^ddl if appff apyRf PddT Rpff WPPpfT dddgl4 R' 

dTiPd dP arddT TdP Rr R.sd dP PddT R^Id Id ddd d 1 dd I if ddd angv u| prdT R pR dp 
Rdid Id RpT d^ ddl if P=FT 3dpnd ^tR ^Pd PT Rpdd ^fd PPdT |l 
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df arid ff ^ftdTddt dditarddddftoi ^HdO, 2016 ddr^d Rfd-ml #r srfir^w 

ft dlfly d #d y I'dld dT d dP^d dfdr tjt ddd dT ddHPM if WT ddT ft dt 3PFR fdft 

yMld dT 3vTO dlO^ if ’Jd^tfsTd ddd *H.dHI, ^TT Tiff -H l-HH I ft, if 3TTd d ffe dT ddd dd 
dddTfi 

FT^fdTdT (i) 1FT Idldd-H % dTdJd % apftd, fddPTPT ddd d^ddl if dd ddT dT Rf?T ddd Fd fddFTTd ddd 
% affrddddddT ddd^ld %dTdd if ft apgidftdTI 

fH^l'KUl (ii) aifd 01 dddO, 2016 dT dddT ddd did d>ffdd dTd dFd dTd frfdff 3tdd T dt apjipT 
dff frnraffrdifitddd?frf^dddd*kdni if ft ddd argid ftdTi 

(ii) fir ^ipr u.sirH’M dt 44 i 5 x -dd-^fd/dd dlddis^rsT d if dtdfff f fdTT dpd ft dtg; artfstd ?pt ifdr if dfft % 

dPd dapdfdTd dd f^p; dr/ ft, dt 3j^,f?d4 artsTP' i 2 3 4 T r ddd 17 if ddd ddd f%dT drpdr affr fir aj-j.iTdd dddd 
ddd 17 f ddffd dff fef\H dTdT % fdTT dpd frd dfj ddidT-dd-ffd/dd HliHlSdST % dd d ddffd dTdf f 
1%t dFd dff ffdl 

(2) (i) ddT ddd 41441 if fdT ft ff?Td ?Tdf if ddffd f%ffvT 3td?dST dyFjatf d f%d I affr f%^T 4*1441 if 

ffd drf TJdddT % atffd dTd %PFT % dd ddT dffd ffdT ddT I I 

(ii) ipd ddT ddd aj didff % fdrr 1 5,500/- W # dd d ddd" ^fi+d d IdRRy ddd d ddd % atTfrut dr apgtd 
ftdT I 

(iii) d^r ddT ddd dfdTt ddT atr d?PT ^3 dddT % df ?d d %dd % d^T d fddT dTddT I 

6. ffw^ dd ddtd :- 

(1) idlddd 5 % 1^4 f atdtd id4"M dT ddPT dd Idldddi d ddd dpdd d Pil^d d dd dddd 1%dT dlddl i% 
dd, dd IdRddl ^ atflpjddT dpdw d d^r ?d ap^dt fdd - f 3tdd atddT dfe id^ldld ddd d^ddT d dtt dsfrspT 
fdfdddT atflpjddT dt dlO^ % d^ddddf f%dt 3tR?T d fddd dTdT |, dt dd 3d%?T dlO^ d d^r d^ ap^d f%d % 
atd?" dtddT ddd dddfdd gdt f dPT dfd dTd| 

(i) ddT atdPP - dt Tdft apfspjddT dP f td ft atddT dd an%?T ^ dl^td dt, ddll^dfd', ^ft d^ atddT 
dfdfd^fd d?" atddT fd%?T ddT d dddT di%d ddT dd %d d dTdd |, % dTdd d dd fdddd dT ddPT fdf%d d 
dd ddP" f%dT dTddT 1% dd, dPd d dd% dPT atddT dddd ddd id", dM dT^td d dd dt apdt f%d % 
atdr dddT ddd dTdfdd gdt f dTd ddd ddT; 3ftd 

(ii) did atddR 01 dddd, 2016 dt fdddd f dsfld ft dt ^d fddFd dT ddld dd ddft djft dd atdft 

dTddft dT^td d dd d^ ap^ft f%d f atd?" dd d1% dd dP f td ^d dd-fdfddd d f^dd dT^d d dTd 41 -H d 
dtl 

(2) atdPP - dPT dd f%ddd ^JddT dd RRildl d Wd dPPd d, ddT ddd dd d dTd dtdTT ddd dTdfdd gdt dt 
ftdTTnftl 

(3) df% Rdd7 d ddfsFT ^ddT, ^ IdldddT d 3 tR}^Rm ftd ^t dlOd d TTd df ap^ft f^df d apd^ hI^HI ddd 
dTdfdd gdt dt dTd dff ft Tdpft |, dt dd dTdT dlddd 1% arddd d 01 Tddd^t, 2016 d ddd d?ft1%d ddd ddddT dPT 
9TTfdd ftd d f%ddf dT ddd dd fddT fl 


(4) PdT dpr f%dT ddT f^ddd arfdd idd"M ftdTI 





4 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 4] 


feRE - 1 pET RRET Pm 4| ERpi 01 EddO, 2016 EE ERR EEE ETETE; EETE W ft Ef ft Etr R 

4^4) $4 ER ft -MHiffl % RFR 4dMJR RE, P4 m fTE, cEMNd EE, EJSIhPH STTSTR - R 
E’RfRT'ft ERR 4dP{RT % RFE PtEE W ftET if RT Re~H RT WET Eft RT E% f, EE- 

RPP-m (1) % arsfRr Re-^h ertr ^e-eh ffEi 

ffRR-2 TR EERrftf%Eft 01 -44 4-0, 2016EEERETEE%ERETEJIEjfrEf | EfT ET PtEE EEE- 

ftR if rt et ere Eft ee ee f, % ert if rt rr reet 1% erPe 01 444 O, 

2016 ERR EEE STTfSmt % f%E RTEEE Tpft RE ft EppR if RT *pPt1%E RTE REdl 
f f4d)VH ee eee et Rett |, eIe ^r^tfsEr rte Peer EEsrTfE EfltE E3fE % ett 

RER if 4EI4I ^TfpT % 'ydd M f fpTJ EE?EE Epdll d14R+ %EE ETETEE, ^EE RR 
^nrnrftl 

fpRE 3 - T^if ERR ft 01 444^, 2016 ft dlPPh EEET?T EETTffft EE EEERT, ft r| ^ REE 

ET RTRT RTTR ET P, % EE-RPlEd (1) % E?f)E Rd^l ET EEpT ERt % fERT fpt I 

7. ’JEftf&E %EE ETER t %EE ET PtRTE: 

(1) EEf EEET, ptOI 444-0, 2016 E ft JTEftfpE RTE R 441 if RpR ftE E Irt id id 4 4 6 f ESpE R 4R ET 
RET ERTT |E4f RE PtR ER | f% EFT RTE EtfPT PEE ET RET EE fpR t, ET RET, RE EE f% Ppft REE if 
RdHp), ff ?TE E%E RR ERR Ptf ?T Eft RT, PlHpil^d ftPt 4" EEE-EEE Eftf if PtEE PfR REET, ERpT:- 

(i) %EE Af^EE if REJ EEE if RET EE RET fPTT ft 2.57 % JjETTE % ifdR M J[E RET ft yTT 

RRRT-idP ERT ER ^iff^.d TEE RE ETET RET 3^T rt ERE" RTET "EtIrT RRT 4f^RT % E*ft RER E 
ERT?ft RTTnft #T Ef% ERE 4f4dE % REJ RER ftEft E ERpRft ETt ERRT ETf§T | ET E# 

ETf§T RET REfl Ef% REJ RER E Rft Rtf ElRiEl EERoR E ft, ET EEE 414.+4 % EE REJ RER E 
EEE ftE RRft R5EEE RTfcEEE E EEE PEjfPE f%ET RRETI 

(ii) EfE REJ %ER E ^EEE EEE ET ERE ElfCiEI RlET EE (i) % R^EE" EEE RfST E RfltR 
| ET RET, EE REJ RER R R[ERE RET E 7 " RER ERE RTf^ET ET f^EE f^R RER; 


ERfRE: 


1 . 

f%ETETE EEE % : 


%EE 

15600-39100 

2 . 

f%ETETE EE EEE : 5400 

^§•^44 

5400 

6100 

6600 

3. 

f%ETETE EEE : 16880 

%ER 

10 

10W 

11 

4. 

f^RETE ^JR %EE : [(2)+(3)]: 

5400 + 1 6880 =22280 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

5. 

f^TRtE JJETR 4" y u l 1 EEE % 
ERTE EER 2.57 [(4) x 2.57] : 

22280 x 2.57 = 57259.6 

( 1 JRff%E EE% 57260) 

3 

59500 

65000 

73600 

6 . 

5400 EEE (E.t.-3) RT 

ERRFft RER : %ER 10 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

7. 

444 414dE E RTTf^E 444 

6 

65000 

71100 

80400 


$> % 
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(H-=M 1 0 if RT cfT 57260 % 
d<M4 4T 44# -3^cTT ttRT : 

57800 

8 . 

^T^TTfSm- 444: 57800 


7 

67000 

73200 

82800 

8 

69000 

75400 

85300 






(2) dlddl if RRi'cH'I 44T 44 R'PMl STTW^f if ifif 3) <+>*)<f % 414% if fRdif W (rr^ffTT) R1=m4 |, 

4444444 4?rrfsr44444^44Tif RwRRd ffRir1%44f%4T w: 

(i) Rd^ld ?J4 444 44 2.57 % ^414? if ">pn Rf4T 4 TWr affr 14 444 T Wf TTi% 44 01 4dd0, 2016 44 
R1 +14 44ftST4-4(^ ^-<>*-14414 44 TT TffiTTt % 44c(~4 TTfst 44 4T4T 41 "4 I affr 44 444^ m 3TT4# 44 444 

if 44 444 if 44fi44 f%4T W affr 4 R it?n 4tf 4RT4 strict 444 ^44 % 44J 444 ^f f%*ff ddR+l if 
414?= % 444Fff t, 4T 4f 444 fmT affr 4 R 44 R if mff =h|fy=e,| 444?54 4# | 4T 444 44 Rddd 444 3Fid4 4 
44 WPJ 444 ^f £14? 3ffpff i^d' 1 -+ 1 R 44 if f%RT ^11 U4| 1 1 

(ii) wz (i) % 4sft4 44 444 ^ 1%44 444 if Rdj^M ^j4 444 qr R)=m 4 ^-4?frfsr4 w rrt 

R 1 TRTT 44 44 f% ^T-o*-|ddld 44 ^f 44ff?f4 44 44 414 fRcfa 4 ft 4T4 | 


1. 

R'il^ld 444 #4 : ##-4 


4dd 4« 

37400 - 67000 

2 . 

f#j4M Tl4444 : 8000 

^4dH 

8000 

8700 

8900 

3. 

Rdj^M 444 : 49500 

%44 

124? 

13 

134? 

4. 

R 414 Id ^<d 4dd : [(2)+(3)]: 8000 

+ 49500 =57500 

1 

116700 

125700 

139600 

2 

120200 

129500 

143800 

5. 

(R4I4M ?f4444 + U4 M,^41@ 

3 

123800 

133400 

148100 

6000 44# 44 25% Ud41u : 

15875 

4 

127500 

137400 

152500 

6 . 

Ud'flu 44 125% # 44 if "4# : 

19844 

7. 

P-bcRd ^pTRi if #4T 4><H % 4?d 1 d 
444 2.57 [(4) x 2.57] : 57500 x 

2.57 = 147775 


5 

131300 

141500 

157100 

6 

135200 

145700 

161800 

8 . 

44 #u 6 414 7 44 #4 : 167620 

9. 

if4 4dd 8000 (4141-4) % dd^41 

H<=m : %44 12^ 

7 

139300 

150100 

166700 

8 

143500 

154600 

171700 

9 

147800 

159200 

176900 

10 

152200 

164000 

182200 

11 

156800 

168900 

187700 
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10 . 

444 ^1^44 F RttRt 444 (444 
12F F TT R 167619 % TTTTT TT 
apiR t^tt ttR : 171300 

11 . 

RttRt 444 + Rmnff R- 
<44414 FTT (FF RsTT 5+10) : 

187175 


12 

161500 

174000 

193300 

13 

166300 

179200 

199100 

14 

171300 

184600 

205100 

15 

176400 

190100 

211300 

16 

181700 

195800 

217600 


(3) Rf arTTP'ROI TTtR, 2016 R^T 7 "! aRTT^ftRTTFT 444H I, 01 TTTR, 2016 F arTTT RttRt 
R lT Rrm F Rf R 4 VT TTT R tRRt TT ^tpftfsTcT Rtt RT4I F RlT jfT ^44 K fT 41 "4 11 

(4) Rf 3fW R 01 444^ 2016 R arsTTT fft t 7 " I, R Tf 01 444^ 2016 % ap-TTT Rt-h R TtRt % 
frRRrRTT R44I FRtTFT ^44E ft 41 "41 | 

(5) 14444 F 3tRt 3TTTFT Rtt R44I % 3TTTTT TT RtR FTTT TFT FTF RTT TTT frRfsTT RlT 

4 <44 I F TFFT TFT, RRf 3T3?1TfRf fRttR F Rtt fR FIT afRr fRf F aRR flTTI 

( 6 ) TR RR 3FFTT % TIFF F R4(414 TfRfRrt frRfsTT hRhRttT Tl 3 tRf f FT FT 3TFT RRlTT RTF % 
ft f Rtt ftfft fR ftt f fft fiR ftR ttRtRtt f Rr fftRf ft Rrt fftti 

(7) Tfl RRtF 7 % FsfR TFT RRfT F TFT % RtFT F tR Rif 3TFFT 01 444-0, 2016 F fft T?ft R4(414 TFT 
4 <44 I 4T Rf TTOT/FTT F fFT FFFT Tf 3 tRf RlT TFT FT T|T TT aft frftftT RlT RF4T t ftt tR'A F TFT F 
RtR RfftFT F RRRt ft FTFT |, R TFFT TFT TfRIRt TFT 4^441 F Tft RfftFT TF TTT Rtt FIFTT Rpt 
R fftFT F FFF RRf FT RTF fl 

( 8 ) tR RR 3feft ft ft RRtR R arfRjTTT R ttRf tt Rf tRt 4 Rem Rtf Iff ftIf tfR 

R4(4 14 fRfRfR % FTT flf TT frftftTT tRfRfR F 3tRf ft TTTT I, R tRT anflfFT T?tft TTFT aRr TF 3FEFT 
R ttRTTF FTT F FT F Rtt TTTTT aft FIT F fft TtR FlR TftccRft F TF FFtRt F 7 " RhF 41"411 

(9) (i) ftt 41441 f ttt ftft Rf armr R 01 444-0, 2016 F tRt RR f^ftt ft tt Rtt Rtt ttt f, 
ffttfsTT TFT 4 J 44 I F 3 tR RftT RR 01 444-0, 2016 R FTF FFF T?FT TTT R TT RTF Rf FF |, F 
FF FTT 3TTtTR FTTT | R Rf 3fW FT TFT T JTRRTT TFT RTF F 4.4144 FT TFT R F TFF fRf F Rttt 
TF-RR fR TFT % FIF FT fRT FFTT aR Tf RfRIRt ?Rf R 1 J 7 T fR 7 FF F FfRt RRf arFF 7 " R 

RtR R 41 -O 4 %■ R 4iuR, sttR : 

(F) fRf tR Rf Rff 3TFFT F^t R ?pjT aR R F R Rr Rif TF tt ft Rft fRr FF t T fR 

FIJ^ % FF’F TT R; 

(w) Rtf affr ff Rrf RfR t tft tR % tfttt f, % tft RRf f Rfftt tR tft aR 
TjrRfsTF Rf ffft R; 

(f) RtR f fft Rf arFF?" fRf armr f fft f ftft f tR 3 tRf ttt tft ft ttt fr; 

(t) RRtR Rsr tR ft tt RRtR fttt i ftRRt ttt Rttt f fR RtR ft Rt Rttt R 
RRtRt fR ttt RR arr RRtf tt 3Rt % tttttR % 3tftRf % tfftft 

f?F ft fR Rf fRf arFF 7 " R R Tf RR arRr 444-^ft F frf fRonr Rft Rttt 
f Rf 3tfft F 3tRf Rft ti^Pt w ttt tt R Rf arw ft Rtt tRt f Rt tt RtR f tttt 
TFJ tR Rtt TfR I 

(ii) Rf 3tfft 3ftR arfRr ar^F Rt ’jR fR F t?ttt Rtt % ^r: Rttt R ttRt F arrR Rtt fR 
tR FT fFTTT fmi 
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8. ^rf^r^T a T % <Vll 'ill'll 3HT3T f^f^FFfa <|Rl4l cFIT % %cFT 4F RR-444 ?T*TT ^FF^T 

%WTW%<FT 4F Pl-MdH 

(1) (i) WKcfft TfiFTT 314144) if %tz 3TW frRfsFT^ FRTSF4 3^1% % 1 TFTT 56,100 l/ftwg (R=Fr 10 if 
STPfiFF ip=FT) ^f RrtT ffrFFT FTTT 4^1 

(ii) W 4Fft?Tffk T F r , ^fffsPT M 3FFR 4T ipFT irf^T if %rPT W 10 # WT 4 IR 4 I if 1%4TT f%4T ^TTWI 
affr ^rfsTSFJT #r aRfsr ^ff?f^ iFrr % if ^f wrf\ ^nrnff affr %%7f wr fRtsft ar^i% % Rft w^r % tr if 

44441 44 ^4414 f%4T 41 "4 11 

(2) "<j[Rl4l % 44141" 4T *(44M f%4T 4 44,41 I 

FT^R^T;- FF-RR44 % TOR "ffrFFT % 44141" RyPliRl4 % afcR if affinor I: 

(i) <11441 f^FT% Rft =r- 01 4440, 2016 if WRft ar^flr % Rft RR44I % arsff^T aRpf)- c|Ri4l % 

F?TTSFT % 4-HH^M 444R | ; affr 

(ii) 4f% 4_Rl4l 4F W T JFftf$RT 4^f RfRT 4RT fFTT 4T FF ar^fsT % RiF; 4 R 14 I Rp# Rft ^ 
44 4 K ft 4RT fFTT (RT% Rff 4 IR 4 I F17T 4R Rf Ft sff ai^RT 4^f) I 

(3) (i) ^rffsif^n- ^ ^rfSfsRT fttt 4Rt| 4l^R4 % W if w ^rfSfg Ff?RRT aRrflr % tftt FfirsRT % arrnr fR % 
W STTffFT % % Rpr RTTJ 4FFT affr ¥Rr m 4F7T T^ffl 

(ii) W 4rft9Tf4^ Wf 4_Rl4l ^f ^tRt 1P-TT 4^ 4441^ 4T fRtsRT 3T^fsT % TRfT FTT7T %4R 4R wf if 
4^T 4R WT amr wjstt Rt ff4TI 

(iii) 4l% 3FFP - 01 4440, 2016 4‘ S TT RR44I % arfll^lRd fR # 41<0^1 % #4 4Fff?pf ^FT 4F4T |, 
14414 M MRoiRsnrf l pF F ffsT 4 ' %rTT 4 ^ 441 if f^FFT % 4 F a^T qr RpiJ 4441 1 'FFf ^nfSf if arf ^4 ff, 4 T 
3 RR 4 TFT % ■FT if % 4 R if 'H R r ^ 4 cTf 4444 _R if aRPld f%TT ^FT aj^ 4 M f% 4 T 4 14,411 

(4) 41441 if f%1%FTT atT 4TT l4ftr4l ?TF4T^f if 4Fff?T4WT 3TWFf 4T %4F ipTT f%f%FTT aftr ipTi RrT RR,ri|l 

% ai 44 ff % f%TT F4T fro atr RR4fitd f%4T 4144 11 

9. %^R flf^44 # %^R^feTf 4F RR-M44 - %4F ffe, 4TFT R 17.44 if RT4( ifRR ^f RTR4TT 44 R 4 I if R4T- 
RRR-i FR if ff 4 1 u.-iD I 

4414^1: 


10^4 if 71,100 WfT 444 WT 4R TfT TJ74 

Rd4 

15600-39100 

OTT "tRR F 4444 4T4 # 411941311 ^ 

4 H 4 1 afrr 444 dCs R 11 , 4 M % F?414 vJ44l :) 3< ; r 
4m 73,200/-WT ff 414,41 1 

^g-RcH 

5400 

6100 

6600 

7|q4 

10 

10*4 

11 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

3 

59500 

65000 

73600 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 
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6 

65000 

71100 

■t- 

80400 


7 

67000 

73200 

82800 


8 

69000 

75400 

85300 


10. %PP PTPPT t # cTTfhf - 

(1) 01 ^rrf RpPTP dlOdl % ^PIP P 7 PPP pR ft PT dlOdl RR PPfp PcPP pR R - 01 Pddfl affr 01 
^pri, fR Ri arw anR R^Rd, tTmR ft tto, Rpt ft -hi-hh i ft, R di-Hdi % ftpt 7 p 7 ft ft 01 
PddO FT 01 ^nf RRlFT^ dlRR dddd.Rsl PPP FTP FT FPPH FTFTI 

(2) 02 dddO afR 01 ^ajprf % Rp (Rpf Rddf 7 Tf%TT) R 3TFi%F R^Pd PT dl-dd PT RrfR FT P FTPF 3TOF 7 % 
PPP P ddd-|R 01 dddO R ft PipR affr pR arop 7 fRp 02 ^PTF afTT 01 ddd-O % Rp (Rpf Rddf 
pRp) R arpflr if Raid'd PT y'kdR PT dHPd RfT PPT FT, % PPP t RlFfR 01 ^PTF R ft FTPRl 

ddlyHPi: 

FT tR PFTTT Rrp 02 ^PTi, 2016 affr 01 ddd-H, 2017 % Rp R arpR if R^Rd PT RdR 3TPPT PTPFF 
arf^PP if P>PP Rft PPT ft, % PTPP P P^pft PPFfR 01 ^PTf, 2017 R PP Rff affr fp% ptp p P^ 
PPPpR ttt* 7 pR % prp dlRR 3TTPTT F 7 " PF Rffl 

F. PP 3PFTT RrP 02 ddd-H, 2016 affr 01 ^PTf, 2016 % Rp ft aTpfR if R-^Rd PT RdR PPPT PTPFF 
FPFTT P FPFP f%PT PPT ft, fppp 01 ^PTf 2016 RRf ddd<fiR pRRR, % FTFP P 3 TfR PPpRsT 01 
dddR 2017pPPPfr 7 fl3fr 7 ^ 7 T%PTP^Ppddd'|R; Ti^rpif %pTPdlRf+ ap-pr 7 P 7 PP fpfli 

FFJ PP 3j 1+id O' PPTPPP, ^p^fsipppp -H^ddl if RldPd PPP 01 FFpR, 2016 R RPP FT Rft PPT f, FP 
PPP P RlPP PFFT PPP 01 dddO, 2016 R FP FFF 7 Rpp RpT PPT PT, P 3TpR PFFfllsT 01 ^JPTf, 2016 PTPFP 
plRl 

FFJFF affrRr 01 ^PTf, 2016 RRtppItsTFTFTFTPFFFTTF apTRpFPflTsT 01 ^JPTf, 2017 PT PPP plRl 

11. 01 PPpR 2016 %P?PT?PTfFpTftT?^%PPPT^pft^-PR Pit STPTPtIpPPTP PPP PTPPTPPPPT PPP 
PidPd p’pt ptR 7 wr I aftr pp oi pppR, 2016 % psptp Rpfl ptRp p i jpRRtp PPP PTPPT P ptptpipt t, 
pt t jpRRtp ppp prppr p f?ptp Rpfl ptRp pt pppt ppp RRpp 7 % pjpt 7 fRRp Rfp p Rpp Rpt ptppti 

12. 01 pppft, 2016 pt PPPT PP% P^PTp; yl-dR PPPT WR PT %PP PT Rddd - PpRfpp PPP PPPdT 4^ 
pppP^p 7 ppp p y>dR ptppppPptppP, ppp Rddd RwRRdd RRpR ptptttpt: 

(i) P^T ddddRi PPPPPPR PlipH Rrpp^ 3TPPT y iHd PT i-dRd Rpt PT TpT | pfr pp PP ¥p Rrpp yVdR 

pt pppp Rpt ppt % ppp P pp ppp ptp ttRt p pp^p RR ptIRpt p wr ptppt aR- pR p?R prf ptRpt pp 
ppp, Rftp yVdR fl pf t pt a-ddd Rpt ppt t, P ppp^p pR | pt pp pp ppp P ppRI p^pt ptRpt p wr 
PTFPTI 


PPTpPP: 


1. 

^pRRp PPP PTPPT P PPP : 

^PP 10^t 


^rM 

15600-39100 

2. 

’JpRRlP PTP PTPPT P ^JP %PP: 

67000 

^P^dd 

5400 

6100 

6600 




































































































































































[^TFT II-^S 4] 


^TRcT 4T TF4P? : 3raT^TR TT T 


9 


3. 

%44 11 if %f 4# yMR 444T 

4'444 


H •=) 

10 

104 

11 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

4. 

444 104 if TT^7 444f% 

3 

59500 

65000 

73600 

414 4 ’T^TPT 444 : 69000 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

5. 

444 H=m ap-ifcT Hr4 11 if Rcm 
(444 1 04 if 69000 % 4<N< 4T 
44% 4f4T TTf?T) : 69400 

6 

65000 

71100 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 

9 

71100 

77700 

87900 


(ii) frr-sqwpq- WT M 47% rt% 3PFPT % %4ST if 44T+i%-^TWFT 44T, 17 affr 18 afarPT 237500 W7 

xrdf^Rr 4 cm-hm %^ 3*^^ 3 rf^ T ^ frrr 1 

(ii) appp - %t ^pft 134 ir ^pft 14 if y>yR fpr 4 rtpft if, T 4 pmR %x %?pt xfe %t ^h^ftt Ml y>4R % %f4 
444 134 if ^ifiRd f%ij 4 t t| ippr % 3 tt?jtt tt %t 41t^ff affr %44 134 if %44, y" wR % f%4 %44 ffe # 
?44 affr TTTTrnqXl % afpr if %44 14 4 %rFT 4T R 4 rM f% 4 T 4 |U 4 | affr 1RT 44P" % 4PT if M WTT 4T 3PT4 4f4T 
444 14 if aprRap- f%4T 4IIPII affr 4f% Thf) %rf %WT 444 14 if f%%f 4lR-=M if 4Pff I 4T 4%f WT 
444 R-HHI if 444 fpff afp - arf% %44 14 if 4#f 444T 4444T 4# % eft 444 i%4R if 444, 444 i%+R % 444 14 
% %t4 appff ^Tp- 4ff?l44 if f%44 %4T 4MT I 


cWI?P4l : 


1. 


X^TTfTCTrT 4 cM i ir : 

%44l34 

2. 

^H-ORw 444 R-NHI if X" 1 
444: 171700 

3. 


44T 4444 4 y IthR : H P M 14 

4. 

ypyR 4cH4j^ % 4?=lld H=M 
134 if 444 : 176900 

5. 

U4ur' ll : 15500 

6. 

44 4. 4 affr 5 4T 4I.^4< : 

192400 

7. 

Hr"! 14 if Pn y 4 cm : 

193800 



13 

134 

14 

1 

125700 

139600 

144200 

2 

129500 

143800 

148500 

3 

133400 

148100 

153000 

4 

137400 

152500 

157600 

5 

141500 

157100 

162300 

6 

145700 

161800 

167200 
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7 

150100 

166700 

172200 

8 

154600 

171700 

177400 

9 

159200 

176900 ▼ 
\ 

182700 

10 

164000 

182200 

^188200 

11 

168900 

187700 

193800 

12 

174000 

193300 

199600 


13. 01 444{), 2016 F W FF% F?FTF %FF % f%TT ^ # FT<lw t FFfalF ftr FFTFlf FF %FF : 01 444-0, 2016 

FFFT FF% FFTTF #TF % f%F 'jf # dlPsI F FFftsTF fir FFFff FF #TF FFT FPJ ^44 4 FF#fsTF FFF FFFT FF#STF 
’jrf dddPId F T^T ^ Rdi+d # dlPsI *T ^STTf^TT FTPTT FT f%^HT f+FT 4IU4I 3# pTf ijf Rdi+d # FFfsT % Rr 

^wi fh ft #tf ffe (ft) ff ftif % ffttf ffH+tf # diPsi ff fff Iro f#rr ftfft i 

14. %FF # 4+T4I TTf$T % TjTTFTF # - FTFr vp.+p, t$tt F4M4 % FT#! - 10/10/2016 % FF F. 

1 (11 )2016/TFT(FFF/FFTTt) + FTJFTT ^F^tfsTF FFF % FF^f F TSTT FFTTT FFTFT Ff#F 1%fp # pfsTF FT FT 3T?TFTF # 
Tdlrfl % FTF STRTfpRT 4 + 141 FF ^FTF Ptt FF ?Fpf 4 + 141 # +'d1cTl FT FTF f%FT 4U<4| | 

FT#+T°T- IF IdR + F % y+'MdP-f, 1#ff FFTFT % FFF if “FFF # 4 + 141 TtRT” FF FfiTFTF PPPlRld % #F afpr if 

$ 

(i) FFF, F^TTf FF FFT #TT FFT FFF, Pd + I f+FTT FT RR-l + f % FSffF 3TF% FFF % T JF-0'STF + FF-T FI 01 
444-0, 2016 if FFT# FFi% % f#r %, FF FTI; FFT 

(ii) IFF, FfFTf FF FFT #F FFT FFF, Rl-H + I ++4E F^ FF FFfsT % f+TT t^T FTFT (FTt PFT FFF affr F#TTi 
FFT FTF pFT ft FFFT F#) F# FFFF FFF FTT FFT IF FTP" T JF#1%F F f%4T FFT FTFT, FT FIFI 

15. RR 4 # FT Tk4l4?ff FFTF - dlOdl FFF FFT F% RPiF-H 1 966, % FFFF FFT fFFTFTF 3FJIF affr RpF-H, FF 

RRFH I F f#r FF 3FFFT FFFF % Rd IF T*F FIFFT F FF #FT FT F# F+T F RR + + FF f%f%FFT F FFFF f, PFJ 
F^f F^T FFF FF RRfhI % FSpT RRFRd pFT FFT | aftr FF RRfF f%?TF dl + dl F^FF 2/TTF/2008 FF 
srf^FFF +Pr, R 4 IU FF FTFT % I^Ff STfsT+FF ^ FFT FFFT FFF FF FTF f%FT FFT %\ 

16. f^rf^+FJI ^1 ?T% - F[/Mld FF FFTSTTF FTF T^ftlF RR + P % TDfl FFFT FFFF % FpFFTF % 
IRfsTF FPTF F FFTF^ +Rdll ^FT FPft, TTT Ff, FTFF FPT, fpft -'flFT FFT aftr fnft PTrff Ff FTFF FT -FTFFFF 
atr FFFTJTif ^ +l44l?0 FfR + pF STTF^FFT FFFT, + FSF?flF T# fir FF fFFF FF FFT FfR - f FFFT FF# 
3TFFT# FF fsTf%F FF F+F f I 


17. RPh - F# IF RRf-H % f#ft FFFF % RRd % FFF F FFf FF FTFFT FTFT t, TTT f%1%9FF + 1#/ 
+- 5 O 4 FTFFF + FTF FFT FPTFTI 
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sr^t 

[f^f^R 3 (3[) W«TT 4 ^f] 

wr-^ 




%JTcT 

15600-39100 


37400 - 

- 67000 


67000- 

79000 

75500- 

80000 

80000 

90000 

^ %7PT 

5400 

6100 

6600 

8000 

8700 

8900 

10000 

ii 4H 4) 

li 4 li 41' 


41 ii ii*) 


10 

10^T 

11 

12ir 

13 

13tt 

14 

15 

16 

17 

18 

1 

56100 

61300 

69400 

116700 

125700 

139600 

144200 

182200 

205400 

225000 

250000 

2 

57800 

63100 

71500 

120200 

129500 

143800 

148500 

187700 

211600 


3 

59500 

65000 

73600 

123800 

133400 

148100 

153000 

193300 

217900 


4 

61300 

67000 

75800 

127500 

137400 

152500 

157600 

199100 

224400 


5 

63100 

69000 

78100 

131300 

141500 

157100 

162300 

205100 



6 

65000 

71100 

80400 

135200 

145700 

161800 

167200 

211300 



7 

67000 

73200 

82800 

139300 

150100 

166700 

172200 

217600 



8 

69000 

75400 

85300 

143500 

154600 

171700 

177400 

224100 



9 

71100 

77700 

87900 

147800 

159200 

176900 

182700 




10 

73200 

80000 

90500 

152200 

164000 

182200 

188200 




11 

75400 

82400 

93200 

156800 

168900 

187700 

193800 




12 

77700 

84900 

96000 

161500 

174000 

193300 

199600 




13 

80000 

87400 

98900 

166300 

179200 

199100 

205600 




14 

82400 

90000 

101900 

171300 

184600 

205100 

211800 




15 

84900 

92700 

105000 

176400 

190100 

211300 

218200 




16 

87400 

95500 

108200 

181700 

195800 

217600 





17 

90000 

98400 

111400 

187200 

201700 






18 

92700 

101400 

114700 

192800 

207800 






19 

95500 

104400 

118100 

198600 

214000 






20 

98400 

107500 

121600 

204600 







21 

101400 

110700 

125200 

210700 







22 

104400 

114000 

129000 








23 

107500 

117400 

132900 








24 

110700 

120900 

136900 
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f, ^ TTT f f% ipT %TFT fwff if ajdR'-i ^RSTf if R'-lOd ^ffrT if Idddd ff Pm + I W ^T? if 

m, # fi^rfd" if W W fipTT W ^ft arflpp 'jPMM <TT dT ip - d + ldl 'JTpft 'qWRT if dhMlPld dT fV" 3f^T fff^ 

if *K4>K dTPT f^TT dlWI 

f^TTSTT_ 

d Id_ 

_ 

ipTT^iwr_ 

^_ 

dlOdl :_ 

^spT :_ 


[W. t. 1(8)/2016/^STT(dTFT/imTrt] 
. SiM^ddH, ^PJrFT dl^d - 

oilltedlcd'h WFR.- BTT# Vsfld ddPT snTPr 01 'ddd’O, 2016 if dddfPdd dP f^TT W t I P*ff W, dTPT dP % 

+1R+ 01 dddO, 2016 PdTdt^^dTrdpsfrsnrl^did"f 1 dd^dK, Pddl ^ 01 dddO, 2016 ir ^rsft 

WPd ir PPJ f%dT W t I df ddlPld f%TT dTdT % f% Rddl Wt '^odl'P ddTd if PPJ f%P dTd if + 
di%fd" if Wlf^Td# ffdT I 


MINISTRY OF DEFENCE 
(Department of Defence) 

NOTIFICATION 

New Delhi, the 3rd May, 2017 

S.R.0.14(E).— In exercise of the powers conferred by Section 184 of the Navy Act, 1957 (62 of 1957), the 
Central Government hereby makes the following regulations, namely:- 

1. Short title and commencement :- 

(1) These regulations may be called Navy Officers Pay Regulations, 2017. 

(2) They shall be deemed to have come into force on the lstday of January, 2016. 

2. Application:- Save as otherwise provided by or under this regulation, these regulations shall apply to Naval 
Officers including Special Duties List who were on the effective strength of the Navy as on lstday of January, 
2016; and to Cadets or Midshipmen who were undergoing pre-Commission training on thelstday of January, 
2016, and to those trainee Officers who join the service after that date: 

Provided that these regulations shall not apply to Officers of National Cadet Corps (NCC) and re-employed 
Officers. 

3. Definitions. In these regulations, unless the context otherwise requires: 

(a) “existing basic pay ” means pay drawn in the prescribed existing Pay Band and Grade Pay orpay in 
the existing scale, but it does not include any other types of pay like Special Pay, MSP, etc; 

(b) “existing Pay Band and Grade Pay” in relation to an Officer means the Pay Band and the Grade 
Pay applicable to the rank held by the Office as on the date immediately before the notification of these 
regulations, in a substantive capacity. 
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(c) “existing scale” in relation to an Officer means the pay scale applicable to the rank held by the 
Officer as on the date immediately before the notification of these regulations including in the Higher 
Administrative Grade, Higher Administrative Grade+, Apex Scale and that applicable to the Chief of the 
Naval Staff in a substantive capacity. 

Explanation.- For the purposes of this clause, the expressions “existing Basic Pay”, “existing Pay Band and 
Grade Pay” and “existing scale”, in respect of an Officer who, on the 1st day of lanuary, 2016, was on 
deputation out of Indian Navy or on leave or on foreign service, or who would have on that date officiated in 
one or more lower posts but for his officiating in the higher post, shall mean such Basic Pay, Pay Band and 
Grade Pay or scale in relation to the rank which he would have held but for his being on deputation out of 
Indian Navy or on leave or foreign service or as the case may be, but for his officiating in that post. 

fd) “existing pay structure” in relation to an Officer means the present system of Pay Band and Grade 
Pay or the Pay Scale as per the Sixth Central Pay Commission applicable to the rank held by the Officer as on 
the date immediately before the coming into force of these regulations, in a substantive capacity. 

(e) existing Military Service Pay “ in relation to an Officer means the amount of Military Service Pay 
applicable to the rank held by him as on date immediately before coming into force of these regulations. 

(f) “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service 
Pay; and (iii)existing dearness allowance at the index average as on 1st day of January, 2016. 

(g) “Pay Matrix ” means the Matrix specified in Part A of the Schedule, with Levels of pay arranged in 
vertical Cells as assigned to corresponding Pay Band and Grade Pay or scale; 

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and Grade Pay or 
scale specified in thePart A of the Schedule; 

(i) “Pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in Part A of 
the Schedule; 

(j) “ Military Service Pay “in relation to an Officer means the MSP applicable to the rank held by him 
admissible on drawal of pay in the prescribed Level in the Pay Matrix; 

fk) “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified therein 
corresponding to the existing Pay Band and Grade Pay or scale of the rank; 

(l) “basic pay ” in the revised pay structure means the pay drawn in the prescribed Level in the Pay 
Matrix; 

(m) “ revised emoluments ” means the sum of (i) basic pay; and (ii) MSP; 


(n) “Schedule” means a Schedule appended to these regulations. 

4. Level of ranks. - The Level of ranks shall be determined in accordance with the various Levels as assigned to the 
corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix and the Level in Pay 
Matrix corresponding to the rank of an Officer is specified in Part B of the Schedule. 

5. Drawal of pay.- (i) Save as otherwise provided in these regulations, an Officer shall draw pay in the Level in the 

revised pay structure applicable to the rank to which he is appointed in substantive capacity: 

Provided that an Officer may elect to continue to draw pay in the existing pay structure, until 
the date on which he earns his next or any subsequent increment in the existing pay structure, or until he 
ceases to hold his rank or ceases to draw pay in the existing pay structure. 

Provided further that in case an Officer has been placed in a higher grade pay or scale between 
1st day of January 2016 and the date of notification of these regulations on account of promotion or 
upgradation, the Officer may elect to switch over to the revised pay structure from the date of such 
promotion or upgradation, as the case may be. 

Explanation (i) For the purposes of this clause the option to retain the existing pay structure under the 
provisos of this regulation shall be admissible only in respect of one existing Pay Band and Grade Pay or Pay 
Scale. 

Explanation (ii) The aforesaid option will not be admissible to any Officer commissioned on or after the 1st 
day of January, 2016, and he shall be allowed pay only in the revised pay structure. 

(ii) Vice Admirals who are fit for promotion Commander in Chief/Vice Chief of Naval Staff but overlooked due 
to lack of requisite residual service shall be granted pay in Level 17 on non-functional basis and this non- 
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functional up gradation shall count for all the financial benefits associated with Level 17, but shall not count 
for other privileges associated with office of Commander in Chief/Vice Chief of Naval Staff. 

(2) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions of 
service in Navy, extended to Officers in the Navy upto and including the rank of Captain with more than three years 
seniority. 

(ii) Military Service Pay shall be admissible to Officers on drawal of pay in the prescribed Level in the Pay Matrix, at 
the rate of Rs 15,500 per month. 

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and pension 
only. 

6. Exercise of option.- 

(1) The option under the provisos to regulation 5 shall be exercised in writing in the form appended to these 
regulations so as to reach the Naval Pay Office Mumbai within one hundred and eighty days of the date of notification 
of these regulations, or where revision in the existing pay structure is made by any order subsequent to the date of 
notification of these regulations, within one hundred and eighty days of the date of such order. 

Provided that: 


(i) in the case of an Officer who is, on the date of such notification or, as the case may be, date 
of such order, out of India on leave or deputation or foreign service or active service, the said option 
shall be exercised in writing so as to reach the Naval Pay Office Mumbai within one hundred and 
eighty days of the date of his taking charge of his post in India; and, 

(ii) where an Officer is under suspension on the 1st day of January, 2016, the option may be 
exercised within one hundred and eighty days of the date of his return to his duty, if that date is later 
than the date prescribed in this sub-regulation. 

(2) The option, along with an undertaking in the form appended to these regulations, shall be intimated by the 
Officer to the Naval Pay Office Mumbai. 

(3) If the intimation regarding option is not received by the Naval Pay Office Mumbai within one hundred and 
eighty days of the date of notification of these regulations, the Officer shall be deemed to have elected to be governed 
by the revised pay structure with effect from the 1st day of January, 2016. 

(4) The option once exercised shall be final. 

Note.-1 Officers whose services were terminated on or after the 1st day of January, 2016 and who 

could not exercise the option within the prescribed time limit, on account of discharge on the 
expiry of the sanctioned strength, release, resignation, dismissal or discharge on disciplinary 
grounds, are entitled to exercise option under Sub-regulation (1). 

Note.- 2 Officers who have died on or after the 1st day of January, 2016 and could not exercise the 

option within the prescribed time limit, are deemed to have opted for the revised pay 
structure on and from the 1st day of January, 2016 or such later date which is beneficial to 
their dependents, if the revised pay structure is more favourable and in such cases, necessary 
action for payment of arrears shall be taken by the Naval Pay Office Mumbai. 

Note.-3 Officer who were on Annual Leave or any other leave on the 1st day of January, 2016, 

which entitled them to leave salary, shall be entitled to exercise option under Sub- 
regulation(l). 

7. Fixation of Pay in the revised Pay Structure.- 

(1) The pay of an Officer who elects, or is deemed to have elected under regulation 6 to be governed by the 

revised pay structure on and from the 1st day of January, 2016, shall, unless in case the President by special order 
otherwise directs, be fixed in the following manner namely:- 

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying 
the existing basic pay by a factor of 2.57 , rounded off to the nearest rupee, and the figure so arrived 
at shall be located in that Level in the Pay Matrix, and if such an identical figure corresponds to any 
Cell in the applicable Level of the Pay Matrix, the same shall be the pay, and if no such Cell is 
available in the applicable Level, the pay shall be fixed at the immediate next higher Cell in that 
applicable Level of the Pay Matrix. 
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(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived 
at as per clause (i), the pay shall be fixed at the minimum pay or the first Cell of that applicable 
Level. 

Illustration: 


1 . 

Existing Pay Band : PB-3 


Pay Band 

15600 - 39100 

2. 

Existing Grade Pay : 5400 


Grade Pay 

5400 

6100 

6600 

3. 

Existing Pay : 16880 


Levels 

10 

10B 

11 

4. 

Existing Basic Pay : [(2)+(3)]: 5400 
+ 16880 =22280 


1 

56100 

61300 

69400 



2 

57800 

63100 

71500 

5. 

Pay after multiplication by a fitment 
factor of 2.57 [(4) x 2.57] : 22280 x 
2.57 = 57259.6 (rounded off to 

57260) 


3 

59500 

65000 

73600 

6. 

Level corresponding to Grade Pay 
5400 (PB-3): Level 10 


4 

61300 

67000 

75800 



5 

63100 

69000 

78100 

7. 

Revised Pay in Pay Matrix (either 
equal to or next higher to 57260 in 
Level 10) : 57800 


6 

65000 

71100 

80400 



7 

67000 

73200 

82800 




8 

69000 

75400 

85300 

8. 

Revised Pay: 57800 







(2) In case of Officers in the Medical and Dental Branches in Navy in respect of whom Non-Practicing Allowance 
(NPA) is admissible, the pay in the revised pay structure shall be fixed in the following manner: 

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be added to by 
an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing Allowance admissible as on 1st day of 
January, 2016 and the figure so arrived at shall be located in that Level in the Pay Matrix and if such an identical figure 
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the pay, and if no such Cell is 
available in the applicable Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the 
Pay Matrix. 

(ii) the pay so fixed under clause (i) shall be added by the pre-revised Non Practicing Allowance admissible on 
the existing basic pay until further decision on the revised rates of Non Practicing Allowance. 


Illustration: 


1 . 

Existing Pay Band : 


Pay 

37400 - 67000 


PB-4 


Band 




2. 

Existing Grade Pay : 8000 


Grade 

Pay 

8000 

8700 

8900 

3. 

Existing Pay : 49500 


Levels 

12A 

13 

13A 

4. 

Existing Basic Pay : [(2) + (3)] : 
8000 + 49500=57500 


1 

116700 

125700 

139600 



2 

120200 

129500 

143800 

5. 

25% NPA on (Existing Basic Pay + 
MSP @ Rs. 6000): 15875 


3 

123800 

133400 

148100 



4 

127500 

137400 

152500 
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6. 

DAonNPA @ 125% : 19844 






7. 

Pay after multiplication by a fitment 
factor of 2.57 [(4) x 2.57] : 57500 x 
2.57 = 147775 


5 

131300 

141500 

157100 



6 

135200 

145700 

161800 

8. 

Sum of serial number 6 and 7 : 

167620 






9. 

Level corresponding to Grade Pay 
8000 (PB-4): Level 12 A 


7 

139300 

150100 

166700 



8 

143500 

154600 

171700 




9 

147800 

159200 

176900 




10 

152200 

164000 

182200 




11 

156800 

168900 

187700 

10. 

Revised Pay in Pay Matrix (either 
equal to or next higher to 167619 in 
Level 12A) : 171300 


12 

161500 

174000 

193300 



13 

166300 

179200 

199100 

11. 

Revised Pay + pre-revised Non 
Practicing Allowance(Sr. No. 5 + 

10) : 187175 


14 

171300 

184600 

205100 



15 

176400 

190100 

211300 




16 

181700 

195800 

217600 


(3) An Officer who is on leave on the 1st day of January, 2016 and is entitled to leave salary shall become entitled to 
pay in the revised pay structure from the 1st day of January, 2016, or the date of option for the revised pay structure. 

(4) An Officer who is on Study Leave on the 1st day of January, 2016 shall be entitled to the pay in the revised pay 
structure from 1st day of January, 2016, or the date of option. 

(5) An Officer under suspension shall continue to draw subsistence allowance based on existing pay structure, and his 
pay in the revised pay structure shall be subject to the final order on the pending disciplinary proceedings. 

(6) Where the existing emoluments exceed the revised emoluments in the case of any Officer, the difference shall be 
allowed as Personal Pay to be absorbed in future increases in pay. 

(7) Where in the fixation of pay in the Pay Matrix under regulation 7, the pay in the Pay Matrix of an Officer, who, 
in the existing pay structure was drawing immediately before the 1st day of January, 2016 more pay in the Pay Band 
than another Officer in the same arm or service, gets fixed in the revised pay structure at a stage lower than that of such 
junior, his pay in the Pay Matrix shall be stepped up to the same Cell in the revised pay structure as that of the junior. 

(8) Where an Officer is in receipt of personal pay immediately before the date of notification of these regulations, 
which together with his existing emoluments exceed the revised emoluments, then the difference representing such 
excess shall be allowed to such an Officer as personal pay, to be absorbed in future increase in pay. 

(9) (i) in cases where a senior Officer promoted to a higher rank before the 01st day of January, 2016 draws less pay in 
the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or after the 01st day of 
January, 2016, the pay in the Pay Matrix of the senior Officer in the revised pay structure shall be stepped up to an 
amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank, and such stepping up shall be done 
with effect from the date of promotion of the junior Officer, subject to fulfilment of the following conditions, namely: 

(a) both the junior and senior Officers belong to the same branch and the rank to which they have been 
promoted are identical in the same branch; 

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in which 
they are entitled to draw pay are identical; 

(c) the senior Officer at the time of promotion is drawing equal or more pay than the junior; 

(d) the anomaly is directly as a result of the application of the provisions of these regulations or any other 
regulation or order regulating pay fixation on such promotion in the revised pay structure; 

Provided that if the junior Officer was drawing more pay in the existing pay structure than 
the senior Officer by virtue of any advance increments granted to him, the provisions of this 
regulation shall not be invoked to step up the pay in the Pay Matrix of the senior Officer. 

(ii) the senior Officer shall be entitled to the next increment on completion of his required qualifying service 
with effect from the date of re-fixation of pay. 
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8. Regulation of stipend of Naval Cadets or Midshipmen and pay of Sailors during pre-commissioning 
training, and fixation of their pay on successful commissioning. 

(1) (i) Cadets or Midshipmen at Indian Naval Academy shall receive a fixed stipend of Rs 56,100/- per month (starting 
pay in Level 10)for the period of training.. 

(ii) On successful commissioning, the pay in the Pay Matrix of the Officer commissioned shall be fixed in first Cell of 
Level 10 and the period of training shall not be treated as commissioned service and the arrears on account of 
admissible allowances, as applicable, for the training period shall be paid to cadets. 

(3) The “arrears of stipend” shall be paid. 

Explanation.-For the purpose of this sub-regulation, “arrears of stipend” shall mean the difference between: 

(i) the stipend to which he is entitled on account of the revision of his stipend under these regulations for the 
period effective from the 1st day of lanuary, 2016; and 

(ii) the stipend to which he would have been entitled (whether such stipend had been received or not) for that 
period had his stipend not been so revised. 

(3) (i) A trainee from the ranks of Sailor undergoing pre-commission training shall, dining the training period, 
continue to receive pay and allowances as applicable to the rank held at the time of commencement of 
training. 

(ii) On successful commissioning, the difference between the amount of stipend plus dearness allowance 
thereon minus pay and allowances received during the period of training shall be payable in lump-sum. 

(iii) In case an Officer is commissioned between the 1st day of January, 2016 and the date of notification 
of these regulations, where the existing emoluments exceed the sum of the pay fixed in the revised pay 
structure and the applicable dearness allowance thereon, the difference shall be allowed as Personal Pay, to be 
absorbed in future increments in pay. 

(4) The pay of Officers Commissioned in Navy in Medical and Dental Branches shall be fixed and regulated as in 
Army for the Officers of the Army Medical Corps and Army Dental Corps. 

9. Regulation of increments in the Pay Matrix._ The increment shall be as specified in the vertical Cells of the 
applicable Level in the Pay Matrix. 

Illustration: 


A Lieutenant in the Basic Pay of Rs. 71,100/- in Level 
10B shall move vertically down the Cells in the same 
Level and on grant of increment, his Basic Pay shall be 

Pay Band 

15600-39100 

Grade Pay 

5400 

6100 

6600 

Rs. 73,200/-. 

Levels 

10 

10B 

11 


1 

56100 

61300 

69400 


2 

57800 

63100 

71500 


3 

59500 

65000 

73600 


4 

61300 

67000 

75800 


5 

63100 

69000 

78100 


6 

65000 

71100 

80400 




M - 



7 

67000 

73200 

82800 


8 

69000 

75400 

85300 


10. Date of increment in revised pay structure.- 

(1) There shall be two dates for grant of annual increment namely, 1st January and 1st July of every year, instead of 
existing date of 1st July, provided that an Officer shall be entitled to only one annual increment, either on 1st January 
or 1st July depending on the date of his appointment or promotion or upgradation. 

(2) The increment in respect of an Officer appointed or promoted or upgraded during the period between the 2nd day 
of January and 1st day of July (both inclusive) shall be granted on the 1st day of January and the increment in respect 
of an Officer appointed or promoted or upgraded during the period between the 2nd day of July and lstday of January 
(both inclusive) shall be granted on 1st day of July. 
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Illustration: 

(a) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period 
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment will accrue on the 1st 
day of July, 2017 and thereafter it shall accrue after one year on annual basis. 

(b) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period 
between the 2nd day of January 2016 and the 1st day of July, 2016, who did not draw any increment on 1st 
day of July, 2016, the next increment shall accrue on the 1st day of January, 2017 and thereafter it shall accrue 
after one year on annual basis: 

Provided that in case of Officers whose pay in the revised pay structure has been fixed as on 1st day of January, 
the next increment in the Level in which the pay was so fixed as on 1st day of January, 2016 shall accrue on 1st day of 
July, 2016. 

Provided further that the next increment after drawal of increment on 1st day of July 2016 shall accrue on the 
1st day of July 2017. 

11. Revision of pay from a date subsequent to the 1st day of January 2016.- Where an Officer who 
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later than 
the 1st day of January, 2016, his pay from the later date in the revised pay structure shall be fixed in the manner 
prescribed in accordance with regulation7. 

12. Fixation of Pay on Promotion or Upgradation on or after 1st day of January, 2016. The fixation of pay 
in case of promotion or upgradation from one Level to another in the revised pay structure shall be made in the 
following manner, namely :- 

(i) One increment shall be given in the Level from which an Officer is promoted or upgraded and he shall be 

placed at a Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such 
Cell is available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that Level. 

Illustration: 


1 . 

Level in the revised pay structure: Level 
10B 


Pay Band 

15600 - 39100 

2. 

Basic Pay in the revised pay structure: 

67000 

Grade Pay 

5400 

6100 

6600 

3. 

Granted promotion or upgraded to : Level 

11 

Levels 

10 

10B 

11 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

4. 

Pay after giving one increment in Level 

10B : 69000 

3 

59500 

65000 

73600 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

5. 

Pay in the upgraded Level i.e. Level 1 1 
(either equal to or next higher to 69000 in 
Level 10B) : 69400 

6 

65000 

71100 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 

9 

71100 

77700 

87900 


(ii) In case of Officers receiving Non-Practicing Allowance, their basic pay plus Non Practicing Allowance shall not 
exceed the average of basic pay of the revised scale applicable to the Level 17 and 18 i.e., Rs. 237500/- 

(iii) In case of promotion of an Officer from Level 13A to Level 14,increment for promotion shall be 
calculated on the pay in the Level 13A being drawn immediately prior to promotion and the sum of 
the pay in the level 13A plus the amount of increment for promotion plus MSP shall determine the 
pay in the Level 14 and the figure so arrived at will be located in the next higher Level 14, and if such 
an identical figure corresponds to any Cell in Level 14, the same shall be the pay in the revised pay 
structure and If the identical figure is not available in Level 14, the pay in the Pay Matrix shall be 
fixed at the immediate next higher Cell in Level 14 of the Pay Matrix. 
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Illustration: 


1 . 

Level in the revised pay structure: 

Levell3A 

2. 

Basic Pay in the revised pay structure: 

171700 

3. 

Promoted to Major General in : Level 14 

4. 

Pay in Level 13 A after promotion 
increment: 176900 

5. 

MSP : 15500 

6. 

Adding Sr. No. 4 and 5 : 192400 

7. 

Pay fixed in level 14 : 193800 


Levels 

13 

13A 

14 

1 

125700 

139600 

144200 

2 

129500 

143800 

148500 

3 

133400 

148100 

153000 

4 

137400 

152500 

157600 

5 

141500 

157100 

162300 

6 

145700 

161800 

167200 

7 

150100 

166700 

172200 

8 

154600 

171700 


177400 

9 

159200 

176900 

V 


182700 

10 

164000 

182200 

\ 

188200 

11 

168900 

187700 

\ 

193800 

12 

174000 

193300 

199600 


13. Pay of officers commissioned with Ante Date for Pay on or after 1st day of January, 2016: Pay of 

Officers Commissioned with ante date for pay on or after lstday of lanuary, 2016will be fixed notionally from the date 
of ante date in the relevant revised Level or pre-revised scale as applicable and the pay shall then be arrived at as on 
date of commission after adding increment(s) at the applicable rates for the period of antedate. 

14. Mode of Payment of Arrears of Pay The arrears, computed after deduction of subscription at 
enhanced rate of DSOP Fund with reference to the revised pay, shall be paid after deduction of ad-hoc arrears paid as 
per Government of India Ministry of Defence letter No 1(1 l)/2016/D(Pay/Services) dated 10th October, 2016. 

Explanation.- for the purpose of this regulation, “arrears of pay” in relation to an Officer, means the difference 
between: 

(i) The aggregate of the pay and dearness allowance, and Military Service Pay to which he is entitled on account 
of the revision of his pay under these regulations for the period effective from the 1st day of lanuary, 2016; and, 

(ii) The aggregate of the pay and dearness allowance, and Military Service Pay to which he would have been 
entitled (whether such pay and Dearness Allowance had been received or not) for that period had his pay and dearness 
allowance not been so revised. 

15. Overriding effect of regulations.- The provisions of the Pay and Allowances Regulations for Navy 1966, as 
the case may be, and existing instructions and regulations shall not save as otherwise provided under these regulations, 
apply to cases where pay is regulated under these regulations, to the extent they are inconsistent with these regulations 
and these regulations shall supersede Special Navy Instructions 2/S/2008 except as respects things done or omitted to 
be done before such supersession. 

16. Power to relax.- Where the President is satisfied that the operation of all or any of the provisions of these 
regulations shall cause undue hardship in any particular case, he may, by order, dispense with or relax the requirements 
of that provision to such extent and subject to such conditions as he may consider necessary for dealing with the case in 
a just and equitable manner. 

17. Interpretation.- If any question arises relating to the interpretation of any of the provisions of these 
regulations, it shall be referred to the Central Government for decision. 





























['RFT 4] 


4TKcT TF5m : SHTPLRVT 


21 


SCHEDULE 

[See regulations 3(g) and 4] 
PART A 


Pay Matrix 


Pay 

Band 

15600-39100 


37400 

67000 


67000- 

79000 

75500- 

80000 

80000 

90000 

Grade 

Pay 

5400 

6100 

6600 

8000 

8700 

8900 

10000 

HAG 

HAG+ 

Apex 

CAS 

Level 

10 

10B 

11 

12A 

13 

13A 

14 

15 

16 

17 

18 

25 

56100 

61300 

69400 

116700 

125700 

139600 

144200 

182200 

205400 

225000 

250000 

26 

57800 

63100 

71500 

120200 

129500 

143800 

148500 

187700 

211600 


27 

59500 

65000 

73600 

123800 

133400 

148100 

153000 

193300 

217900 


28 

61300 

67000 

75800 

127500 

137400 

152500 

157600 

199100 

224400 


29 

63100 

69000 

78100 

131300 

141500 

157100 

162300 

205100 



30 

65000 

71100 

80400 

135200 

145700 

161800 

167200 

211300 



31 

67000 

73200 

82800 

139300 

150100 

166700 

172200 

217600 



32 

69000 

75400 

85300 

143500 

154600 

171700 

177400 

224100 



33 

71100 

77700 

87900 

147800 

159200 

176900 

182700 




34 

73200 

80000 

90500 

152200 

164000 

182200 

188200 




35 

75400 

82400 

93200 

156800 

168900 

187700 

193800 




36 

77700 

84900 

96000 

161500 

174000 

193300 

199600 




37 

80000 

87400 

98900 

166300 

179200 

199100 

205600 




38 

82400 

90000 

101900 

171300 

184600 

205100 

211800 




39 

84900 

92700 

105000 

176400 

190100 

211300 

218200 




40 

87400 

95500 

108200 

181700 

195800 

217600 





41 

90000 

98400 

111400 

187200 

201700 






42 

92700 

101400 

114700 

192800 

207800 






43 

95500 

104400 

118100 

198600 

214000 






44 

98400 

107500 

121600 

204600 







45 

101400 

110700 

125200 

210700 







46 

104400 

114000 

129000 








47 

107500 

117400 

132900 








48 

110700 

120900 

136900 









PART B 


Level of Ranks of the Officers in the Navy: 


S. No. 

Rank 

Pay Level in Pay Matrix 

(i) 

Sub Lieutenant 

10 

(ii) 

Lieutenant 

10B 

(iii) 

Lieutenant Commander 

11 

(iv) 

Commander 

12A 

(v) 

Capt with less than three years seniority 

13 

(vi) 

Capt with more than three years seniority 

13A 

(vii) 

Rear Admiral 

14 

(viii) 

Vice Admiral (HAG) 

15 
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(ix) 

Vice Admiral (HAG+) 

16 

(X) 

Vice Admiral (Apex Scale) 

17 

(xi) 

Admiral 

18 


FORM OF OPTION 
[See regulation 6(2)] 


*1. Rank_Name_ Service No _Branch 

_hereby elect the revised pay structure with effect from 1st January, 2016. 

*2. Rank_Name_ Service No_Branch 

_hereby elect to continue in Pay Band and Grade Pay of my substantive rank mentioned below until: 

the date of my next increment/ the date of my subsequent increment raising my pay to Rs_/I vacate or 

cease to draw pay in the existing pay structure/ The date of my promotion to_Existing Pay Band and Grade 

Pay / Existing Scale_. 

Signature_ 

Name_ 

Rank_ 

Service No_ 

Unit_ 

Date:_ 


Station:_ 

*To be scored out, if not applicable. 

UNDERTAKING 

I hereby undertake that any excess payment that may be found to have been made as a result of incorrect 
fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will be refunded by me 
to the Government either by adjustment against future payments due to me or otherwise. 

Signature_ 

Name_ 

Rank_ 

Service No_ 

Unit_ 

Date:_ 

Station:_ 

[F. No. 1(8)/2016/D(P/S)] 
V. ANANDARAJAN, Jt. Secy. 

Explanatory Memorandum.- The Seventh Central Pay Commission has been implemented with effect from the 1st day 
of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh Central Pay revision 
with effect from the 1st day of January, 2016. Accordingly, these Rules have been given retrospective effect with effect 
from the 1st day of January, 2016. It is hereby, certified that by giving retrospective to these rules no one will be 
adversely affected. 
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